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Modern Slavery Act 2015 - Slavery and Human Trafficking Statement 

 

1. Introduction: This statement is made pursuant to Section 54 of the UK Modern Slavery 
Act 2015. It sets out the steps taken by Great American International Insurance (UK) 
Limited, FRN 202874 (“the Company”) during the financial year ending 31 December 
2025 to prevent modern slavery and human trafficking in our business operations and 
supply chains. A copy of this document can also be found on our website 

 

2. Our Business and supply chain: The Company is a UK-based general insurer 
underwriting a range of general insurance products. We operate in the financial services 
sector and are authorised by the Prudential Regulation Authority and regulated by the 
Financial Conduct Authority and Prudential Regulation Authority.  

Our supply chain and business relationships include: 

• Insurance market counterparties and distribution partners (e.g. brokers, 
coverholders, delegated claims arrangements, specialist service providers). 

• Operational / indirect suppliers that support our office and operations (e.g. 
facilities management, professional services, IT and business equipment). 

Our exposure to modern slavery risk is considered to be low - given the mainly UK scope 
of our operations and supply chain. However, we acknowledge that outsourcing, 
particularly in relation to claims and operational support, can introduce potential risks.  

 

3. Our Commitment, Policies and Governance: We have a zero-tolerance approach to 
modern slavery and expect colleagues and third parties to act ethically and in line with 
applicable law. 

Our key policies and controls supporting this commitment include:  

• Code of Conduct setting out expectations on ethical behaviour and reporting 
concerns 

• Whistleblowing Policy that enables concerns to be raised confidentially, including 
concerns related to human rights abuses 



 
 

• Anti-bribery and corruption policy setting out expectations on acting with integrity 
and stating that bribery or corruption are not tolerated. 

• Supplier and Outsourcing Policies and oversight processes providing risk-based 
assessment, approval, contracting and oversight for outsourced arrangements 

• Recruitment and employment practices designed to ensure compliance with 
employment legislation and fair treatment of employees. 

These policies support compliance with applicable legal, regulatory and employment 
requirements and reinforce the Company's commitment to responsible business 
practices. 

 

4. Due Diligence and Supplier Management: During the year, we undertook the 
following steps: 

• Assessed suppliers and partners prior to engagement where appropriate.  

• Required suppliers and partners to comply with applicable laws and regulatory 
requirements.  

• Considered environmental, social and governance (ESG) factors, including labour 
practices and human rights considerations.  

• Maintained processes for escalating concerns regarding conduct. 

We will continue to identify key risk areas in our supply chains and improve our 
governance and controls, where appropriate, we will continue to strengthen our 
approach in these areas during the next financial year. 

 

5. Training and Awareness: Employees are expected to act in accordance with the 
Company's ethical standards, and we encourage employees and contractors to report 
any concerns about potential violation of human rights, legal or regulatory requirements, 
and improper or unethical business practices such as fraud or bribery. We provide e-
training to all employees on topics such as conduct, whistleblowing, and financial crime 
to ensure they understand modern slavery risks and how to escalate concerns. 

 

6. Group controls:  The Company’s ultimate parent company, American Financial 
Group, Inc. takes its corporate social responsibility seriously, with group-wide initiatives 
and commitments. Its statement in this regard can be found here: 

https://www.afginc.com/about-us/corporate-social-responsibility 

https://www.afginc.com/about-us/corporate-social-responsibility


 
 
 

7. Reports: During the year ended 31 December 2025 there were no reports relating to 
modern slavery or violations of human rights reported (directly or indirectly) or cases 
identified. There were also no incidents reported relating to our supply chain, either 
internally or by our suppliers themselves. 

 

8. Board Approval: This statement relating to the financial year ending 31 December 
2025 was approved by the Board of Directors of the Company on 16 July 2026 and is 
signed on its behalf by: 

 

 

David Gamble 

Director 

16 July 2026  

 

 

 


